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Land Acknowledgement

North East School Division (NESD) is located on Treaty 4, 5 and 6 Territory and the Homeland of the 
Metis. Our Treaties represents Nêhiyawak Cree, Blackfoot, Anishinaabek Nahkawininiwak Saulteaux, 
and Ojibwa whose leaders negotiated with the Crown in 1876, including subsequent adhesions into the 
1950s. Today, Treaty 4, 5 and 6 is home to diverse First Nations (Status and Non-Status), Inuit, Métis 
Peoples, and Indigenous Peoples from all over Turtle Island. NESD recognizes that our schools span 
multiple traditional territories and Indigenous communities. We honour the diverse Indigenous nations 
whose histories, cultures, perspectives, and partnerships inform and shape the way we engage in 
education and negotiation.  
 
The Truth and Reconciliation Commission of Canada (TRC) Calls to Action #62 and #63 include the 
importance of consulting and collaborating with Indigenous Peoples and educators, as well as building 
capacity to work alongside and within Indigenous knowledges and approaches to education. Daily, we 
strive to work towards these Calls to Action. We remain committed to collaboration, to listening to each 
other with open hearts and minds, and bringing both knowledge and curiosity to decision making.  
 

1. Preamble  
We hereby acknowledge that the Board and the Teachers conscientiously and purposely recognize the Good 
Practices and Dispute Resolution document.  This document will guide the interpretation and application of this 
contract.  This contract also recognizes that good practices involve the conduct both of employing boards of 
education, their officials, the teachers and their representatives. 
 
The Board has statutory responsibility for their employment policies, practices and decisions. 
 
The Teachers recognize their responsibility to be aware of the details of this contract and to abide by the rights 
and responsibilities agreed to herein.  

2. Definitions 
Unless the Contract states otherwise, all terms and expressions used in this agreement shall have the same 
meaning as those given in The Education Act, 1995 & Regulations. 
 

3. Duration of Contract 
3.1 The term of this contract shall be from July 1, 2023  June 30, 2028. It shall remain in force until such date 

as replaced by a new or revised local agreement. 
 

3.2 Provided that the parties to the Agreement may, by mutual consent, revise any provision of the Agreement 
during the term of the Agreement. 
 

3.3 In all other instances refer to Section 265 of The Education Act, 1995 & Regulations.  
 

4. Professional Development  
Quality professional development is a shared responsibility that contributes to the delivery of quality education. 
 
4.1 Educational Leaves and Bursaries 

4.1.1 Policies and procedures regarding educational leaves and bursaries are described in the 
Administrative Procedures of the NESD, or through general administrative and procedural policies. 
   

4.1.2 Requests for educational leave and/or bursaries shall be directed to the Superintendent of Human 
Resources.  
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4.2 Central Authority
4.2.1 When a teacher is requested by the school division to attend specific professional development, 

he/she will be reimbursed, at board rates, from a central budget.
 

4.2.2 Principals' summer short courses and beginning teachers' conferences would be examples of 
professional development that may be covered by Central Authority.  
 

4.3 Local Authority 
4.3.1 $200,000 will be allocated by NESD for professional development yearly. This will include substitute 

teacher costs.  
 

4.3.2 The professional development allocation may increase or decrease as of Sept 30 of the previous 
school year through consultation at emerging issues meetings. 
 

4.3.3 Local authority professional development money left in school budgets at the end of the year will not 
be carried forward to the subsequent year. 
 

4.3.4 Surplus local authority professional development funds shall be carried forward to be used 
in the following school year.   The surplus carryover shall never be greater than 5% of the 
funds identified in 4.3.1. Funds will be distributed to each of the schools for the following 
year.  
 

4.3.5 A Professional Development Committee, consisting of an administrator and professional staff, will 
be established at each school.  The number of professional staff shall be greater than the 
number of administrators where staffing numbers permit. The committee will review 
Professional Development requests within the school, develop a school PD plan that aligns with 
school and division goals, and submit a tentative yearly proposal to NESD and LINC Chair by 
September 15 of each year. 
 

4.3.5.1 Should the Professional Development Committee suggest the use of professional 
development funds for a school-wide staff activity the proposal shall be taken to the entire 
staff for majority approval.  
 

4.3.6 Reimbursement for meals and mileage will be to a maximum of board rates.  Hotels will be 
reimbursed to a maximum of the actual cost.  The school professional development committee may 
approve reimbursements for other actual expenses. 

 
4.3.7 NESD Executive Council designate will ensure equitable professional development opportunities 

throughout the division from year to year. 
 

4.3.8 NESD principals will provide the NETA LINC Chair with a list of names of the professional 
development committee members as identified in 4.3.5 by September 30th. 

 
4.3.9 Changes that need to be made throughout the year must be approved at the school level in 

consultation with the NESD Executive Council designate. 
 
4.3.10 Each professional development committee will report expected unallocated funds to the 

NETA LINC Chair by January 31st and March 31st. 
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4.4 Teachers Convention

4.4.1 NESD will provide NETA with one (1) school calendar day to conduct local association 
business.   

 
5. Substitute Teachers 

Substitute teachers are a valued resource that provides quality education.  Therefore:  
5.1. Substitute teachers shall be paid at the currently enforced provincial collective agreement at that time 

according to the following schedule: 
 85% of Class IV Step 1 per day 

 
5.2. student contact day replacing the same teacher, they will be 

paid, non-retroactively, according to their class and step placement. 
 

5.3. Effective 2026-2027, substitute teachers who work: 
 over 40 days within an academic year would receive an incentive of $300.00; 
 over 60 days within an academic year would receive an additional incentive 

of $250.00. 

6. Salary Options 
6.1 Date of Payments 

6.1.1 Teachers shall be paid on the 20th day of the month. 
 

6.2 Payment Options 
6.2.1 Each teacher shall have his/her salary determined and paid as follows: 

 
6.2.1.1 Ten (10) payments per academic year; or 

6.2.1.2 Teachers on continuing or replacement contracts shall have the option of being paid in a total 
of twelve (12) payments by providing the payroll department with written notice prior to the 
conclusion of the first week of September. This notice will indicate a hold back deduction of 
equal amounts for the months of September to June, as determined by the teacher. The 
holdback is held in trust and will be paid on July 20th and August 20th.  
 

6.2.1.3 This option shall remain in effect for subsequent school year(s) unless written notification of 
change is provided prior to the conclusion of the first week of September.  
 

6.3 Information to be included on pay stubs 
6.3.1 Class and step. 
6.3.2 Sick days used and available. 
6.3.3 Accumulated earned days off. 
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6.4 Deduction of local association fees
6.4.1 Local association fees will be deducted in two equal amounts from the October and November pay 

periods.
6.4.2 Fees will be remitted by the School Division to the local association within five (5) working 

days following the end of each month. 
 
6.4.1 The Teachers' Association NETA will inform the Supervisor of Payroll of the rates by June 30. 

 
6.5 Deferred Salary Plan 

6.5.1 A deferred salary plan is in place. See the North East School Division #200 Administration Procedure 
#502. 

7 Leaves 
A work/life balance is important and therefore the following provisions apply: 

7.1 Personal 
7.1.1 Each full-time teacher shall be granted one (1) day personal leave with pay per academic year. A 

teacher employed part time shall be entitled to personal leave on a pro-rated basis.  
7.1.2 Personal leave shall not be taken on in-service, school administration or convention days.  
7.1.3 Adequate substitute teacher coverage must be in place before leave will be granted. 
7.1.4 Unused personal leave will be paid out at minimum Class IV daily rate at the end of the academic 

year.  
7.1.5 In extenuating circumstances, a teacher may apply to the Superintendent of Human Resources for an 

exemption to 7.1.2. 
 

7.2 Pressing Matters 
7.2.1 Effective date of signing, based on need, teachers shall be granted leave not to exceed three (3) 

days 
attention.   

 
7.2.2 This leave may include but is not limited to: 

 
 medical appointments for spouse, child, parent and parent in-law; 
 inclement weather; 
 emergent travel delays e.g. mechanical, flight cancellations; 
 personal emergencies; 
 attend a funeral of someone not covered by Article 7.3 of this agreement; 
 attend a high school graduation or post-secondary graduation of self, spouse or    

dependent; 
 attend a wedding of a child, step-child, parent, parent-in-law, sibling, sibling-in-law, 

step siblings or where the employee is in the wedding party; 
 attendance at a spiritual cultural ceremonial event. 

 
7.2.3 It is understood that this leave will not be used for personal recreation, family recreation, or 

community recreation. It is also understood that the leave will not be used for personal business 
ventures or financial interest of the teacher.  
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7.2.4 Pressing matters leave may be private and confidential. In consideration of privacy, in extenuating 
circumstances this leave may be accessed in one of the following manners:
 teacher requests can be made to the administrator who may confirm that the leave fits the criteria; 

or 
 after first notifying the administrator that the request will be made, the teacher requests can be 

made directly to the Superintendent of Human Resources who may confirm that the leave fits the 
criteria.  

7.3 Bereavement 
7.3.1 In the event of a death of a family member, a teacher will be granted leave not to exceed five (5) 

days paid leave. 
 

7.3.2 Family includes father, mother, spouse or common-law partner, sons and daughters, brothers and 
sisters, grandparents, grandchildren, daughters-in-law, sons-in-law, parents-in-law, brothers-in-law 
and sisters-in-law, grand-parents-in-law, uncles-in-law, aunts-in-law, uncles, aunts, nephews and 
nieces, guardians, foster parents and wards.  
 

7.3.3 The Superintendent of Human Resources, on behalf of the Board, may grant additional 
bereavement leave in excess of five (5) days or leave without pay. 
 

7.3.4 Such leave is to be taken within the period of 14 calendar days of notification of death. Should the 
initial prayer service, wake, funeral, or interment fall outside of the fourteen-day window, pre-
approval is required. 
 

7.4 Compassionate 
7.4.1 In the event of a serious illness of a family member a teacher shall be granted leave not to exceed 

five (5) days paid leave per academic year. 
7.4.2 Serious illness is defined as a life-threatening medical situation that has a significant element of 

anxiety, urgency or severity for the teacher.  
7.4.3 Family includes father, mother, spouse or common-law partner, sons and daughters, brothers and 

sisters, grandparents, grandchildren, daughters-in-law, sons-in-laws, parents-in-law, brothers-in-law 
and sisters-in-law, guardians, foster parents and wards. 

7.4.4 The Superintendent of Human Resources, on behalf of the Board, may grant additional 
compassionate leave in excess of five (5) days or leave without pay.  

7.5 Truth and Reconciliation Leave 
     

7.5.1  
 mutual commitment to respect, implement and integrate Indigenous spiritual 

 cultural beliefs, a teacher shall be granted one (1) day of paid leave each school year to 
attend Indigenous spiritual, cultural or ceremonial event(s).   

 
7.5.2 The applied day shall be subject to approval by the principal to ensure that the requested 

absence is operationally feasible.  NESD will provide reimbursement for substitute 
coverage.  Upon application to the Professional Development Committee, expenses related 
to registration, travel or accommodation may be eligible for reimbursement through Local 
Authority Funds identified in Article 4.3.1.  
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8. Special Allowances
Specific professional staff are assigned additional responsibilities in supporting teachers.  These positions 
include:  
 

8.1. Consultants 
8.1.1. Consultants are those professionals who work together with other teachers but are not in a 
supervisory position.  
8.1.2. Teachers classified as Consultants shall receive an annual allowance of 10% of max class VI. 
 
 

8.2 Coordinators 
8.2.1 Coordinators work closely with teachers, support staff and other professionals within their 

portfolio. 
8.2.2 Teachers classified as Coordinators shall receive an annual allowance of 20% of max class VI. 

9. EI Rebate 
The Board will forward 5/12th of the EI premium rebate to the North East Teachers' Association as soon as 
possible after February 28. 

10. Teacher Transfers 
10.1.1     In an Employer initiated transfer, a teacher shall be reimbursed for actual moving expenses to a    
  maximum of $300.00. 
 
10.1.2  The Board supports the principle that teaching and administrative transfers be done, with 

input from the teacher, to best utilize the professional strengths of the teacher and serve the 
needs of the students within the North East School Division as identified in Administrative 
Procedure 507. 
 

11. Criminal Records Checks 
Teachers under contract with the NESD, who are required to undergo a criminal records check including 
vulnerable sector check and are charged a fee by the provider, shall be reimbursed that fee by the NESD. 

12. Recognition of Voluntary Supervision 
Voluntary services provided by teachers contribute to the overall experience of the student and will be 
recognized 
 
12.1 Noon Period 

12.1.1. A teacher is entitled to a minimum 40-minute, duty-free noon period break between 11:00 a.m. 
and 2:00 p.m. 
 

12.1.2. Teachers who do lunch noon period supervision do so on a voluntary basis. 

12.1.3. Teachers providing noon supervision must indicate by the first student day of the academic year.  
12.1.4. School Administration will have a process to ensure equitable distribution of noon period 

supervision. 



9 
 

12.1.5. Teachers volunteering for noon period supervision will be required to provide service and will be 
remunerated according to the following schedule:

The equivalent of half a noon period per five (5) student day cycle = 1 EDO
The equivalent of one noon period per five (5) student day cycle = 2 EDO s 
The equivalent of one and a half noon periods per five (5) student day cycle = 3 

 
The equivalent of two noon periods per five (5) student day cycle  

12.1.6. Teachers must indicate at the beginning of the year whether they will be reimbursed at the Board 
rate or receive EDOs.  

12.1.7. EDOs earned for noon period supervision will be available to the teacher throughout the academic 
year.  
 

12.2 Extracurricular 
12.2.1 Teachers who supervise extra-curricular activities do so on a voluntary basis. 

 
12.2.2 Extra-curricular activities are those activities that are pre-approved by the Director or designate and: 

 
12.2.2.1 includes students; and 

 
12.2.2.2 occur outside the normal hours of instruction and for which a teacher is not receiving other 

remuneration. 
 

12.2.2.3 where there is a discrepancy regarding the perception of the number of required coaches 
this would be discussed at an emerging issues meeting prior to a decision being made. 
 

12.2.3 In recognition of the efforts of teachers to provide extra-curricular activities that take place beyond 
the instructional time, any teacher who provides fifty (50) or more hours of pre-approved extra-
curricular supervision per school year shall receive EDOs at the following rate:  

50 hours = 1.0 day 
75 hours = 1.5 days 
100 hours = 2.0 days 
125 hours = 2.5 days 
150 hours = 3.0 days 

 
When a teacher provides extra-curricular supervision that does not bring them to the 50 hour 
annual increment level, they may carry over their hours to the following school year. 
 

12.2.3.1 For each activity, teachers may log up to 10% of their total hours for organizing and 
administrating the extra-curricular activity (without students).  

12.2.3.2 When more than one teacher is supervising an overnight activity, one teacher may claim all 
hours involved. Other supervising teachers may claim a maximum of sixteen (16) hours 
each day but will not claim hours after the students have been assigned to retire for the 
night. 

 
12.3 Earned Days Off (EDOs) 

12.3.1 A teacher may bank up to a maximum of five (5) EDOs. 
12.3.2 A teacher may use a maximum of four (4) consecutive EDOs.  
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12.3.3 EDOs shall not be taken on Division In-service or Convention days.
12.3.4 Each school year, one (1) EDO may be taken on a School Improvement Planning (SIP) or 

School Administration Day with prior consultation with the principal.
12.3.5 Adequate substitute teacher coverage must be in place before leave will be granted. 
12.3.6 A teacher may choose to be reimbursed for EDOs at minimum Class IV daily rate at the end of the 

academic year. 
12.3.7 EDOs used in the first or last week of a semester must be planned in consultation with the 

Superintendent of Human Resources. 
13. Recognition of Services 

13.1  Teachers may provide documents indicating professional service for inclusion in their personnel 
files. 

14. Preparation Time 
14.1 Teachers and the Board support the principle and value of preparation time for the purpose of classroom 

and instructional improvement in order that teachers may better meet the needs of the students and the 
NESD. 

14.2 Preparation time is defined as assigned time with the school year as set out in The Education Act, 1995 & 
Regulations.  This is time in which the teacher is not required to be involved in planned professional 
development or in-service activities, and is not performing instructional or supervisory tasks involving 
direct interaction with students. 

14.3 Allocations for preparation time shall be applied to full-time and part-time teachers at a rate proportional 
 

14.4 All schools will provide 10% preparation time per full-time teacher.  
14.5 Non-student contact days are not part of the 10% allocated preparation time. 
14.6 In addition to 14.4, the equivalent of a minimum of two (2) non-student days shall be allocated by 

the Board in the school year calendar for teacher preparation time.  These days shall be applied 
to full-time and part-
employment. 

14.7 The equivalent of sixty percent (60%) of five (5) non-student days, excluding Convention and the 
days outlined in 14.6 will be allocated for teacher preparation time within the school year. A 
minimum of forty percent (40%) preparation time shall be allocated on a daily basis. Any 
deviation to the minimum allocation may occur after consultation with the LINC Chair and Human 
Resources. 

14.7.1 Effective date of signing, the March 23rd, 2026, School Improvement Planning (SIP) day will 
have a minimum of forty percent (40%) of the day allocated to teacher preparation time. 
 
 

15. Emerging Issues and Implementation Committee 
15.1. The purpose of the Emerging Issues and Implementation Committee shall be to discuss any 

emerging/implementation issues and/or for local collective agreement clarification and interpretation 
in order to clarify the contract or in order to resolve potential misunderstandings. 
 

15.2. This committee may meet as required. 
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15.3. The LINC Chair and Superintendent of Human Resources may meet anytime to resolve 
emerging issues as outlined in 15.1.

15.4. Protocol will follow the guidelines of the Good Practices and Dispute Resolution document. 
16. Grievance Procedures 

16.1. A grievance includes any disagreement with respect to the meaning, application or violation of the 
LINC contract.  
 

16.2. Teachers are to endeavor to settle grievances through appropriate administrative channels as 
referenced in the NESD Administrative Procedures and the STF Professional Code of Ethics. 
 

16.3. If grievances cannot be settled, the teacher will notify the LINC chair. 
 
16.4. Grievances which cannot be settled in the above manner should be brought to the attention of the 

Board of Education in writing before any other action is initiated. The written statement is to contain 
evidence that steps under 16.2 above have been carried out.   

 
16.5. The Board is to strike a Grievance Committee that is to consist of five (5) members: two appointed 

to act as chair.   
 
16.6. The Grievance Committee is to render a recommendation to the Board within fifteen (15) days of 

receiving the written notice.  The Board is to render a decision within fifteen (15) days of receiving 
the recommendation.  This decision may be appealed to the Board of Education.   
 

16.7. If the grievance is not resolved to the satisfaction of the teacher(s), the teacher(s) may refer the 
grievance for disposition under the provisions of The Education Act, 1995 & Regulations. 
 

16.8. At any point during these grievance procedures either party may be represented by counsel.   
 

17. Association Service Leave 
NETA representatives provide service and leadership to teachers therefore: 

 
17.1. The president of the NETA shall be provided with secondment time as agreed to by the Board and 

the NETA. 
 

17.2. A teacher certified as a bargaining representative shall suffer no loss in salary for the time 
necessarily absent from his or her teaching duties for purposes of participating in negotiations, 
mediations, conciliations, or arbitration proceedings with trustee representatives, or for attendance 
required by a conciliation officer or arbitration board without trustee representatives also present, it 
being provided that salary shall be continued for a maximum of four (4) teachers and the LINC Chair 
on any occasion. 
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In witness whereof the duly authorized representatives of the parties hereto have set their hands at Melfort,
Saskatchewan, this _______ day of _______________ 2026.

SIGNED on behalf of the Teachers of SIGNED on behalf of the Board of Education
the North East School Division No.200. of the North East School Division No. 200.

Linsey Thornton Heather Shwetz, Superintendent of 
         Human Resources

Carnie Carr Wanda McLeod, Superintendent of 
           Business Administration 

Marissa Baptist

Candace Olfert

Keith Bischoff

April20th

Mobile User




